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• Extended Training Opportunities: More training sessions will be available, offering 

greater flexibility and convenience, especially for those managing increased workloads due 

to the storms. 

 

We need to maintain our momentum and keep working together to meet our goals. The project 

team aims to complete all development by December. Our top priorities include validation, 

integration, reporting and parallel payroll. 

 

We Want to Hear from You! 
Share any questions, concerns, or feedback with the Project Drive team here! 

 

 
   Project Drive Road Map 
 

 
 
     Recent activities    
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*The image above represents a sample of the Oracle Cloud system. It does not represent the finalized system for USF. 
 

Enabling HR partners to make more informed, data-driven decisions about the business and our 

people will help us achieve our mission of making USF a great place to work. Oracle Fusion HCM 
Analytics will provide USFCID 40 5e 
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High Impact – Clear Readiness Values in Succession Management 

• Current: Currently, USF is not able to get specific values on readiness within Succession 

Management in GEMS. 

• Future: In Oracle Fusion HCM Analytics, users can access granular readiness values and 

readiness levels pertaining to succession planning.  

• Benefits: HR Partners can now determine how prepared a candidate is to take on a new 

role and how much estimated development time may be needed for a candidate to be 

ready. 

 
Action items for HR Partners:  

• Click here to learn more about the benefits of Oracle Fusion HCM Analytics and how it will 

drive more agile and effective decision-making at USF. 

• Review the recently-shared 
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