


 

 

Table of Contents 

Article 1 ..........................................................................................................................................  1 
Recognition ............................................................................................................................................... 1 

Article 2 ..........................................................................................................................................  1 

Definitions ................................................................................................................................................. 1 

Article 3 ........................................................................................................................................... 2 
PBA Business ........................................................................................................................................... 2 

Article 4 ........................................................................................................................................... 3 
Nondiscrimination ...................................................................................................................... 3 

Article 5 ........................................................................................................................................... 3 

Grievance Procedure ................................................................................................................. 3 

Article 6 ..........................................................................................................................................  7 

Internal Investigations ............................................................................................................... 7 

Article 7 ..........................................................................................................................................  8 

Discipline ..................................................................................................................................... 8 

Article 8 ..........................................................................................................................................  9 

Layoff and Recall ........................................................................................................................ 9 
Article 9  ........................................................................................................................................ 11  

Change in AssignmemEMC 
/P <</MCID 12 >>BDC 
-0.005 6 Td86P8.56 526.8 411.72 Tm
7 -1.5e9......... 3  



 

 

Workday and Work Schedule ................................................................................................... 15 

Article 16 ........................................................................................................................................ 17 
On-Call Assignment, Call-Back and Court Appearances  .................................................... 17 

Article 17 ........................................................................................................................................ 17 

Leave........................................................................................................................................... 17 

Article 18 ........................................................................................................................................ 18 

Learning Opportunities ............................................................................................................. 18 

Article 19 ........................................................................................................................................ 18 

Dues Deductions ....................................................................................................................... 18 

Article 20 ........................................................................................................................................ 19 

Conflict of Interest and Outside Activity ................................................................................ 19 

Article 21 ........................................................................................................................................ 20 
Uniforms and Equipment.......................................................................................................... 20 

Article 22 ........................................................................................................................................ 21 

Travel Expenses ........................................................................................................................ 21 

Article 23 ........................................................................................................................................ 22 

Wages ......................................................................................................................................... 22 

Article 24 ........................................................................................................................................ 23 

Benefits ...................................................................................................................................... 23 

Article 25 ........................................................................................................................................ 24 

Seniority ..................................................................................................................................... 24 

Article 26 ........................................................................................................................................ 25 



 

 

Totality of Agreement ....................................................................................27 

Article 32 ......................................................................................................... 27 

Savings Clause ...............................................................................................27 

Article 33 ......................................................................................................... 27 

Duration .........................................................................................................27 

Appendix A ....................................................................................................... 29 

Appendix B ....................................................................................................... 30 

PBA Dues Deduction Form ..............................................................................30 

Appendix C  ...................................................................................................... 31 

DocuSign Envelope ID: 6BE3B90F-7ABD-437F-ABE1-42D8BBA2C525



 

1 
 

Article 1  
Recognition 

1.1 Inclusions. 

A. The University hereby recognizes the PBA as the exclusive representative for the purpose of collective 
bargaining with respect to wages, hours, and terms and conditions of employment for all employees included in 
the University of South Florida Law Enforcement Bargaining Unit as defined in Certification No. 1414 issued by 
the Florida Public Employees Relations Commission on August 12, 2003. 

B. This Agreement includes all full-time and part-time employees in the classifications and positions listed in 
Appendix A of this Agreement, except for those individuals filling full-time and part-time positions excluded 
pursuant to Section 1.2. 

1.2 Exclusions. This Agreement specifically excludes employees in positions designated temporary, em.5(ni)-4.9(v)70.6( .)-4.
3(l)0.6( .)-e-4.9(l)(y)7.3(4i)-4.3(l)( )13.2(E)-2.9(m)11.3(pl)-4U0.6(p-1.15c)-5.3(al)-4.8((,)0.6p(v)7.3(er)4.9(i)-4.9(ons.6(and or)4.9(ic)-5.4((i)7.8(fv)7.85(C)1.52ns.6(anO)6.5(i)-4.8(e-12.2(or)7.8(fP )0.6((v)7.3(er)4.7(cnnel)-4.8((,)0.6o )0.5(Sv)7.3(i)-4.8(v)7.3(or)4.9(c-4.8(ons)-5.3()7.3(O)6.9fP )0.6(S )0.6()12.2(or)4.9F)-8.9(snd-4.8(ons)-5.3 )13.3(ani)-4.8(t)0.6(hos)-5..3( )0)4.9(s)-5.3(i)-4.)0.6(ic)-5.4(bl)-4.8(y)7.3)-12.2(dm)11.2(.5(ni)-(y)7.3( )0.6(of)-12.1n )0.6(t)0.5(hP )0.6(P)-2.8(ubl)-4.6(i)-4.9(c)-5.4( )13.2(E)-2.2em)11.3(pl)-4.9(oy)7.3(ees)y 
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2.4 "Employee Grievance Representative" means an employee who has been designated by the PBA to 
investigate grievances and to represent grievants when the PBA has been selected as the employee's 
representative. 

2.5 "Permanent Status" is earned by an employee in a class, after successfully completing the specified 
probationary period for that class, which provides the employee with rights to remain in the class or to appeal 
adverse action taken against the employee while serving in the class. Once attained in any Staff class, permanent 
status is retained throughout continuous employment in the Staff at the. University. 

2.6 "President of the Florida Police Benevolent Association" includes his/her representative. 

2.7 "University" means the University of South Florida, Board of Trustees, a public body corporate. 

Article 3 
PBA Business 

3.1 Neither PBA representatives nor unit employees shall leave their posts or work stations for the purpose of 
investigating, presenting, handling or settling grievances without the express permission of the Division 
Commander(s) or corresponding officer on a Regional Campus. PBA representatives shall not contact any 
employee or other person concerning grievance matters or PBA business during either the working hours of the 
PBA representative or the working hours of any employee sought to be contacted without the express prior 
permission of the Division Commander(s) of the employees involved. Such permission shall not be unreasonably 
denied. 

3.2 Upon request, the University shall furnish the PBA with a copy of all written rules and regulations 
pertaining to employer-employee relations, including but not limited to general orders. When possible, 
practical, and applicable, electronic digital versions of documents in a common format shall be provided by 
the University. PBA shall pay the actual cost of providing such documents in accordance with Ch. 119 F.S. If 
the University maintains its official rules, regulations, and policies on its website, such documents shall be 
deemed provided. 

3.3 The University shall provide the PBA with a listing of all bargaining unit employees, to include their 
employment date with the University, their current job classification and the date of attainment of their current job 
classification. 

An updated list shall be provided semi-annually upon the request of the PBA, electronically if available. The 
University will provide a list of new employees upon the request of the PBA. 

3.4 The University agrees to provide a bulletin board at each campus police station for the posting of notices of 
meetings or other PBA official notices. No such notice shall be posted unless it has been signed by a duly 
authorized PBA representative and submitted to the Chief's office at the time of posting. Notices shall be dated 
when posted and may be removed by the University within two (2) days after the event. The PBA shall have 
access to those employee mailboxes available for general distribution. 

3.5 Every year, up to 2.0 hours of annual leave shall be transferred from each PBA member's annual leave 
balance to the PBA Leave Bank. The Leave Bank shall not exceed 200 hours. Any balance remaining in the PBA 
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5.3 Grievance Process. 

 
A. The parties recognize the benefits of open communication regarding differences, disputes or complaints. 
Thus, the employee is encouraged to meet with his or her Lieutenant, or in the absence of a Lieutenant the next 
level supervisor, at any time prior to the filing of a grievance. 

B. Step 1. The aggrieved employee shall present his grievance in writing on the appropriate form for review by  
a Lieutenant serving as the Step 1 representative within seven (7) calendar days of the occurrence or the date 
on which the employee knew or should have known of the action giving rise to the grievance. The aggrieved 
employee may request that a PBA representative be present. Discussions will be informal for the purpose of 
settling differences in the simplest and most direct manner. The  reviewing Lieutenant shall reach a decision and 
communicate it in writing to the aggrieved employee within seven (7) calendar days from the date the grievance 
was presented to the Step 1 representative. Responses at Step 1 shall not set a precedent. 

C. Step 2. If the grievance is not settled at Step 1 and the employee elects to appeal the Step 1 decision, then 
within seven (7) calendar days of the Step 1 response, the grievance shall be presented by the employee to  
the Captain serving as a Step 2 representative. The Captain shall review the facts concerning the grievance 
and shall, within seven (7) calendar days following receipt of the written grievance meet with the employee. 
The employee at his option may be accompanied at this meeting by a PBA representative. The Captain shall 
notify the employee of his decision in writing not later than seven (7) calendar days following the meeting date. 

D. Step 3. If the grievance is not settled at Step 2 and the employee desires to appeal the Step 2 decision, then 
within seven (7) calendar days of the date of notification from the Captain, the written grievance shall be 
presented by the employee to the Chief (or designee) and to the Director, Human Resources. The Chief (or 
designee) shall review the facts concerning the alleged grievance and shall, within seven (7) calendar days 
following receipt of the written grievance, meet with the employee. The employee at his option may be 
accompanied at this meeting by a PBA representative. The Chief (or designee) shall notify the employee of the 
decision in writing not later than seven (7) calendar days following the meeting date. 

E. Nothing in this Agreement shall be construed to prevent any employee from presenting, at any time, his own 
grievances in person or by legal counsel, to the University and having such grievances adjusted without the 
intervention of the PBA, if the adjustment is not inconsistent with the terms of this collective bargaining agreement 
and if the PBA has been given reasonable opportunity to be present at any meeting called for the resolution of 
such grievances, provided however, that the PBA shall retain exclusively its right to appeal grievances to final 
and binding arbitration. 

5.4 Arbitration Process. 

A. In the event that the grievance remains unresolved and involves a dispute concerning rights, working 
conditions or disciplinary action connected to suspension, involuntary reduction in pay, involuntary demotion, 
dismissal, or other disciplinary matters involving a property interest of the grievant, the matter shall be submitted 
to final and binding arbitration as provided in this section. 

B. The University and the PBA may, by written agreement, submit related grievances for hearing before the same 
arbitrator. 

C. Within seven (7) calendar days of the date of the decision of the Associate Vice President of Human 
Resources or designee, the PBA shall notify the Associate Vice President of Human Resources of the intent to 
arbitrate. 
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D. Selection of Arbitrator 

1.  Within 30 days of the University's receipt of a request for arbitration, the parties will either mutually agree to 
an arbitrator or jointly request a list of seven (7) arbitrators from the Federal Mediation and Conciliation Service, who 
are current members of the National Academy of Arbitrators, for resolution of the grievance. Any filling fee will be 
shared by the parties. Should the University be of the opinion that a request for arbitration is untimely or otherwise 
improper, such opinion shall not affect the selection of the arbitrator; however, such issue(s) shall be subject to 
Section 5.4 F. 

2. Within fourteen (14) days of the receipt of the Panel list, the parties will alternately strike an equal number 
of names until only one arbitrator remains. The remaining arbitrator will be the chosen arbitrator to hear the case. If 
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5.6 Exceptions 

Nothing in this Article or elsewhere in this Agreement shall be construed to permit the PBA or an employee to process 
a grievance (1) in behalf of any employee without his/her consent, or (2) with respect to any matter which is at the same 
time the subject of an action which has been filed by a grievant in any other forum, administrative or judicial. As an 
exception to this provision, a grievant may file an EEOC charge while the grievance is in progress when such filing 
becomes necessary to meet federal filing deadlines pursuant to 42 U.S.C. Section 2002e et seq. 

Article 6 
Internal Investigations 

6.1 Whenever an employee is under investigation and subject to interrogation by the University Police Department in a 
matter which could lead to suspension, demotion or dismissal of the employee under interrogation, such 
interrogation of such employee shall be conducted in the following manner: 

A. The interrogation shall be conducted at a reasonable hour, preferably at a time when the employee is on 
duty, unless the seriousness of the investigation is of such a degree that immediate action is required. 

B. The interrogation shall be conducted at the University police station. 

C. The employee shall be advised if he is a witness or is under investigation and if under investigation shall be 
informed of the nature of the charge which is under investigation and the rank, name and command of the 
employee in charge of the investigation, the interrogation employee, and all persons present during the 
interrogation. In the event that an employee is called as a witness and during interrogation becomes the subject 
of an investigation he shall be so informed and shall be given a reasonable opportunity to exercise the right to 
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Article 9 
Change in Assignment 





 

13 
 

E. The University's promotional list, consisting of the name, final score, and position on the appropriate 
list, shall be furnished to each employee who passed the written exam. 

10.4 Method of Filling Vacancies. 

A. Except where a vacancy is filled by demoting a law enforcement employee or by reassignment as 
defined in Article 9 of this Agreement, the only employees who may be considered for a vacancy shall 
be those having the highest five (5) numerical scores on the University's current promotional list or those 
remaining in the top five (5) scores from the prior year’s list. However, the University shall have the 
discretion to fill a vacancy from only the highest five (5) numerical scores of current University employees 
contained on the University's promotional list, or those remaining on the prior year’s list.  If the 
promotional list contains less than five (5) eligible employees and, of those, each either has active written 
disciplinary actions in their personnel files and/or is the subject of an 
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D. An employee will have the right to review his/her official personnel file at reasonable times under the 
supervision of the designated records custodian. An employee may attach a concise statement in 
response to any items included in the file. 

E. Where the Chief Administrative Officer of the University, the courts, an arbitrator, or other statutory 
authority determines that a document has been placed in an employee's personnel file in error, or is 
contrary to fact, such document will be removed from the personnel file. The parties recognize the 
requirements of Florida Statutes Ch 119 and nothing herein shall prohibit the release of information in 
compliance with law. 

F. The Department General Orders shall specify the length of time the Department shall use or rely upon 
prior discipline in considering disciplinary action. 

 
12.2 Privacy. The University is governed by the provisions of Chapter 119, Florida Statutes, and recognizes that 
certain information relating to law enforcement officers is exempt from release and shall protect this information 
from release except as required by law, court order, or other legitimate governmental purpose. 

12.3 Expiration of Disciplinary Action. Upon the request of the employee, documentation of an oral or written 
reprimand will be marked "EXPIRED" at the following times and under the following conditions (as used herein 
the term "EXPIRED" means that the record of discipline shall no longer be considered, utilized or have any effect 
for any purpose whatsoever): 

A. Oral Reprimand after one (1) year from date of issuance, absent any further disciplinary action during 
that one (1) year period. 

B. Written Reprimand after two (2) years from date of issuance, absent any further disciplinary action 
during that two (2) years period. 

12.4 Notice of Placement of Item in File. Officers shall receive a copy of the record of disciplinary action placed 
in their personnel file. 

 
Article 13  

 
Health and Safety 

13.1 The University shall make every reasonable effort to provide employees a safe and healthy working 
environment. 
 
The University and the PBA agree to work cooperatively toward reducing job-related injuries and Workers' 
Compensation costs by encouraging improved safety measures. 
 
13.2 Safety Committee(s). The PBA will name one employee to serve on a university wide safety committee. 
In addition, the University will establish a Department 
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Upon request the First Report of Injury or accident report will be forwarded to the 
safety committee for review; however, any confidential employee information, including 
medical information, shall be redacted prior to release of the report. 

 
C. When an employee believes an unsafe or unhealthy working condition exists in the work 
unit, the employee shall immediately report the condition to the supervisor or the 
supervisor's designee. The University shall investigate the report and respond to the 
employee. 

 
D. The University reserves the right to explore, and/or implement a fitness program provided 
that it is consistent with the existing physical fitness standards used in the process of 
screening candidates for employment. Full transition into such a program will not occur in 
less than two (2) years from date of notification. However, in those two (2) years employees 
can prepare to meet the standards on the implementation date. 
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Travel time to and from work or to and from court on off duty hours shall not be considered hours 
worked. Except during emergency situations, the regular hours of work each day shall include a one-half 
(1/2) hour paid lunch period for all sworn employees. 
 
During the lunch 
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D. This Article applies only to the deduction of membership dues and uniform assessments, if any, and 
shall not apply to the collection of any fines, penalties, or special assessments. 

E. The University will not be required to process Dues Deductions Authorization Forms that are: (1) 
incorrectly and/or incompletely filled out; (2) postdated; or (3) submitted to the University more than sixty 
(60) days following the date of the employee's signature. 

F. Deductions of dues and other authorized deductions shall be remitted exclusively to the President of 
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Employees engaged in, or anticipating, outside police employment shall seek permission from the Chief 
Administrative Officer, whose decision will be in accordance with the policy established by the University 
on such matters. 

Approval for such outside employment shall not be unreasonably withheld and will be granted if it: 

1. Does not constitute a conflict of interest. 

2. Does not interfere with the employee's primary duties as a university law enforcement officer; 
and 

3. Is within the duties and responsibilities the employee performs or may reasonably be expected 
to perform as a part of his/her job duties and responsibilities. 

B. Employees may be permitted to wear their uniform and use their personal equipment, patrol car, or 
vessel during approved outside police employment. 

 
Article 21 

Uniforms and Equipment 

21.1 Uniform. All employees shall receive a standard issue of uniforms (winter and summer) and uniform 
accessories and may request replacement of such uniforms as needed. Requests for replacement of uniforms 
shall be honored in a timely fashion and not unreasonably denied. 

 
21.2 Uniform accessories and equipment will include the following minimum requirements: 
 

A. Gun belt, 2 1/4 inches in size as appropriate for the individual; 
 

B. Firearm and level two (2) retention holster; three (3) magazines and an approved case for spare 
ammunition; and, 
 

C. Handcuffs and case, pepper spray and holder , collapsible baton and scabbard, ballistic helmets, 
soft ballistic body armor rated no less than level II-A, outer vest carrier, rifle insert plates, latex gloves 
and case, radio and radio case, and belt keepers, and any other related equipment. 
 

 
21.3 Uniform Maintenance and Shoe Allowance. The University will provide employees who are furnished and 
required by the University to wear a uniform, a uniform maintenance allowance in the amount of $382.50 
annually, unless laundry and dry cleaning facilities are available and the service is furnished by the 
University without cost to the employees. In addition, such employees shall receive a shoe allowance in the 
amount of $172.50 annually, unless shoes are furnished by the University. 
 
21.4 Clothing Allowance. Employees assigned to full-time plain-clothes positions shall receive a clothing 
allowance in the amount of $435.00 annually, and a shoe allowance in the amount of $172.50 annually, unless 
shoes are furnished by the University. 
 
21.5 Official Vehicles and Equipment. 
 

A. Official vehicles assigned to or used by employees, whether or not issued to the employee, shall 
be maintained in safe operating condition by the University. Marked patrol vehicles  shall be equipped 
with cages  and newly purchased vehicles shall include the standard police package. The University 
shall use high visibility lights on University vehicles as dictated by University needs. Each marked patrol 
vehicle will be outfitted according to department standards as stated in Tampa or St. Petersburg 
Department General Orders, as applicable. When employees are required to drive scooters, golf carts, 
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pay grid attached as Appendix C, if necessary, based upon their time in place (calculated in completed months 
of service in the rank they hold on October 1, 2023).  

 C. Effective October 1, 2023, eligible employees whose base salary on October 1, 2023 (after taking 
into account the market adjustment increase set for forth in Section 23.1A) exceeds the applicable level of 
the pay grid attached as Appendix C will receive an additional one and one-half percent (1.5%) increase to 
their base salary as such employees will not receive a pay grid increase.  

D. The following examples are provided to illustrate application of the above provisions: 

1.  An eligible officer with a time-in-rank of 6 months and a current base salary of $56,000 
would receive a $2,000 base increase under Article 23.1.A., bringing their base salary up 
to $58,000.  Since the officer’s adjusted base salary would meet the applicable salary level 
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 C. Eligible employees are defined as set forth in Section 23.1F. 

 D.  The 2024-2025 merit-based increase set forth in Section 23.2 A and B will be payable 
commencing the first pay period in October 2024.  

23.3 2025-2026 Merit-Based Increase 
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3. placement on designated University mailing lists. 

B. In addition, fees may be charged retired employees for the following, and/or access granted to them on 
a space available basis: 

1. use of University recreational facilities; 

2. a University parking decal; and 

3. course enrollment of retired employees 60 years or older who meet the Florida residency 
requirements, without payment of fees, on a space available basis, in accordance with Florida 
Statutes. 

C. Under normal retirement, including disability retirement, an employee shall be presented one complete 
uniform including the badge worn by him/her, the employee's firearm if one had been issued as part of the 
employee's equipment, and an identification card clearly marked "RETIRED" consistent with the provisions 
of Section 112.193, Florida Statutes. 

24.4 Award Program. The University agrees to promote a program of recognition awards for employees which 
shall include: 

A. Upon promotion, a framed certificate certifying the promotion; 

B. Awards for bravery and outstanding service; 

C. Service awards through the use of framed certificates, patches, or pins recognizing years of service 
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25.3 Work Assignments. Work assignments for patrol officers shall be determined based upon the needs of the 
University. In making such assignments the following factors shall be applied: employee skill, knowledge, 
experience, performance, training and classification seniority. 

 

Article 26 
Grooming Standards 

26.1 Haircuts will conform to the following standards: Hair on top of the head will be neatly groomed. The length 
or bulk of the hair will not be excessive or present a ragged, unkempt appearance. When combed, it will not fall 
over the ears or eyebrows, or touch the collar, except for the closely cut hair at the back of the neck. Employees 
shall wear hairstyles that are0.6(arj
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of the position, will be reimbursed or have such property repaired or replaced as provided herein. A written report 
must be filed detailing the circumstances under which such property was damaged or destroyed. 
 
27.2 Specific Reimbursement Allowances and Approvals. 
 

A. Upon proper documentation by the employee of the amount expended, the University shall authorize 
reimbursement for repair or replacement of such property, not to exceed the following amounts: 

1. Watch - $75; 

2. Prescription eye wear - $200 (including any required examination); 

3. Other Items - The Chief Administrative Officer shall have final authority to determine the 
reimbursement value of any items other than watches or prescription eye wear; and 

4. Total allowable per incident - $500. 

B. Such reimbursement shall be with the approval of the Chief Administrative Officer. Approval shall not 
be unreasonably withheld. 

Article 28 
No Strike 

28.1 No Strike Agreement. Neither the PBA nor 
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Appendix A 

The parties have agreed that the following class codes are included within the bargaining units indicated, and that this 
list may be amended by agreement of the parties or by order of the Florida Public Employees Relations Commission: 

Law Enforcement, Certification No. 1414 

All law enforcement officers of the University of South Florida certified pursuant to Chapter 943, Florida Statutes, in the 
following classifications: law enforcement officer, law enforcement corporal, law enforcement sergeant, law enforcement 
investigator. 

CLASS CODECLASS TITLE 

8515 Law Enforcement Officer 

8517 Law Enforcement Corporal 

8519 Law Enforcement Sergeant 

8541 Law Enforcement Investigator 

DocuSign Envelope ID: 6BE3B90F-7ABD-437F-ABE1-42D8BBA2C525
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Appendix B 
PBA 

Dues Deduction Form 

I,________________________________________________________________, 
(Print Name - Full) 

an employee of the USF Police Department, request my employer to deduct from my regular biweekly 
salary the membership dues and other authorized deductions, if any, as established from time to time 
by the employee organization certified to represent the bargaining unit. 

The University is directed to begin the deduction with the first pay period following the date this 
authorization form is received and to continue said deduction until: 1) revoked by me at any time 
upon 30 days written notice, 2) my transfer, promotion or demotion out of this bargaining unit, 3) 




