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ARTICLE 1: RECOGNITION 

Pursuant to the Certification issued by the Florida Public Employee Relations 
Commission (#1929, MARCH 29, 2018), the University recognizes the Service 
Employees International Union (SEIU), Florida Public Services Union, (FPSU) as the 
exclusive agent for the purposes of collective bargaining for all adjunct instructors in the 
bargaining unit as defined in the Certification, with respect to the terms and conditions 
of employment as specifically set forth in this Agreement. 

ARTICLE 2: NONDISCRIMINATION 

2.1 Statement of Intent 

The University and SEIU fully support all laws intended to protect and safeguard 
the rights and opportunities of each employee to work in an environment free 
from any form of discrimination or harassment based on race, color, marital 
status, sex, religion, national origin, disability, age, genetic information, sexual 
orientation, or gender identity and expression. The parties recognize their 
obligations under federal and state law, as well as University policies and 
regulations prohibiting discrimination and harassment. 

2.2 Complaints of Discrimination and Harassment 

Alleged violations of this Article are not subject to the grievance procedures 
under Article 11: Grievance Procedure and Arbitration. Rather, any Adjunct who 
believes he or she has been subjected to discrimination or harassment should 
report the conduct to the University's Office of Diversity, Inclusion, and Equal 
Opportunity (DIEO), in accordance with USF Policy 0-007: Diversity and Equal 
Opportunity: Discrimination and Harassment. 

ARTICLE 3: MANAGEMENT RIGHTS 

The USF Board of Trustees retains and reserves to itself the rights, powers, and 
authority vested in it, including but not limited to the right to plan, manage, and control 
the University of South Florida and in all respects carry out the ordinary and customary 
functions of management. All such rights, powers, and authority are retained by the 
USF Board of Trustees, subject only to those limitations expressly imposed by this 
Agreement. This includes the right to constantly monitor and review the size and 
number of classes and other activities, to consolidate or cancel inappropriately small 
offerings, and to reduce inappropriately large classes. 
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ARTICLE 4: UNION ACCESS AND COMMUNICATION 

4.1 The Union shall provide the Division of Human Resources with a list of names of 
stewards and Local Representatives within thirty (30) days of the 
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ARTICLE 6: ACADEMIC FREEDOM 

The University affirms the principles of academic freedom and responsibility, as set forth 
in USF Policy 10-050: Academic Freedom and Responsibility. 

ARTICLE 7: UNION MEMBERSHIP DUES DEDUCTIONS 

The University agrees to process Union membership dues deductions and Committee 
on Political Education (COPE) deductions, as follows: 

7.1 Authorization for deductions shall be submitted by Adjuncts in writing to SEIU 
using the Payroll Deduction Authorization Form attached as Appendix _A to this 
Agreement. SEIU will provide to USF Payroll the names, GEMS Employee ID 
numbers, and any other required information, per the University's standard 
procedures, for all Adjuncts who have provided authorization. The deductions will 
start within thirty (30) days of the University's receipt of this information from 
SEIU. 

7.2 Deductions will be made on a bi-weekly basis. 

7.3 SEIU will notify the University, in writing and certified by the SEIU State 
President, of the proper dues deduction amount. The Union will also provide 
written notice of any change to the dues deduction amount at least forty-five (45) 
days prior to the effective date of any such change. 

7.4 A change in the dues amount shall not require new authorization forms. Any 
change to an Adjunct's optional COPE deduction amount, however, will need to 
be communicated to 
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10.4 Record keeping 

Each department will keep a list of adjuncts included in the adjunct pool. The list 
will include each adjunct's name, as well as any email address or mailing 
address provided by the adjunct for contact purposes. Should an adjunct's 
contact information change, it will be the adjunct's responsibility to provide 
updated contact information to be included on the list. The department will make 
the list available to adjuncts and SEIU within a reasonable amount of time upon 
request. 

10.5 Limitations 

Nothing in this Article creates any right, interest, or expectancy in any future 
employment beyond the specific terms of an adjunct's offer letter. The decision to 
include, exclude, or remove an adjunct from an adjunct pool will not be subject to 
the grievance procedures under Article 11. Nothing in this Article is interpreted to 
limit a department's ability to hire adjuncts from outside of the pool. 

ARTICLE 11: GRIEVANCE PROCEDURE AND ARBITRATION 

11.1 Purpose 

The parties encourage the informal resolution of grievances whenever possible. 
The purpose of this procedure is to promote prompt and efficient resolution of 
grievances. This procedure shall be the sole and exclusive method for resolving 
grievances. 

11.2 Definitions. 

As used herein: 

A. "Grievance" shall mean a dispute filed on the appropriate grievance form 
(attached as 
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11.3 Grievance Form Requirements 

Each grievance or notice of arbitration must be submitted in writing and on the 
appropriate form, and must be signed by the grievant. The University may refuse 
to process a grievance or request for arbitration that is not filed in accordance 
with the procedures set fo 1th in this Article. 

11 .4 Resort to Other Procedures. 

It is the intent of the parties to first provide a reasonable opportunity for resolution 
of a dispute through the grievance procedure and arbitration process. If, at any 
time prior to filing a grievance or while a grievance remains pending, the grievant 
requests, in writing, resolution of the matter in any other forum, whether 
administrative or judicial, the University will have no obligation to entertain or 
proceed further with the grievance under this grievance procedure. As an 
exception to this provision, a grievant may file a federal EEOC charge while a 
grievance is in progress when such filing becomes necessary to meet federal 
filing deadlines pursuant to 42 U.S.C. 2000e, et seq. 

11.5 Limitations 

In addition to any other limitations contained in the CBA: 

A. Disciplinary actions or dismissals that do not directly result in a loss of pay are 
not subject to the grievance process. 

B. Counseling, whether written or verbal, including recommendations for 
participation in an Employee Assistance Program, shall not be considered 
disciplinary action and is not subject to the grievance process. 

C. Decisions not to hire, re-hire, or offer a course to an adjunct are not subject to 
the grievance process. 

11.6 Burden of Proof 

In all grievances except disciplinary grievances, the burden of proof shall be on 
the employee. In grievances involving disciplinary action that directly results in a 
loss of pay, the burden of proof shall be on the University. 

11 . 7 Representation 

SEIU shall have the exclusive right to represent any Adjunct in a grievance filed4 219.61 Tm
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D. Step 3: Arbitration 

1) Filing. If the grievance has not been satisfactorily resolved at Step 2, the 
grievant 
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9) Retroactivity. An arbitrator's award may or may not be retroactive as the 
equities of each case may demand, but an award shall not be retroactive to 
a date earlier than the date of the occurrence of the event giving rise to the 
grievance 266.77 696.72 Tm
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ARTICLE 14: COURSE CANCELLATION FEE 

14.1 This Article applies only to situations in which an Adjunct has received a written 
offer from the Department Chair or authorized designee to teach a course, and the 
course is thereafter cancelled or reassigned at least seven (7) calendar days after the 
Adjunct has delivered to the Department Chair or authorized designee a written 
acceptance of the offer. In such situations, Adjuncts will be entitled to a course 
cancellation fee, as follows: 

14.2 If the course is cancelled or reassigned within five (5) business days of the start 
of the semester, the impacted Adjunct will be entitled to a one-time payment in the 
amount of three hundred dollars ($300). The Adjunct will not be entitled to any other 
amount set forth in the Adjunct's offer letter or otherwise where the course 
cancellation occurs prior to the start date of the Adjunct's contract. 

14.3 If the course is cancelled after the start of the semester, the Adjunct will be 
entitled to a one-time payment in the amount of three hundred dollars ($300) in a 
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• College of Global Sustainability: 
o Beginning the Fall 2023 semester: $1,225 per credit hour (or 

$3,675 per 3-credit course) 
o Beginning the Fall 2024 semester: $1,268 per credit hour (or 

$3,804 per 3-credit course) 

• College of Marine Science: 
o Beginning the Fall 2023 semester: $1,050 per credit hour (or 

$3, 150 per 3-credit course) 
o Beginning the Fall 2024 semester: $1,087 per credit hour (or 

$3,261 per 3-credit course) 

• Honors College: 
o Beginning the Fall 2023 semester: $1,225 per credit hour (or 

$3,675 per 3-credit course) 
o Beginning the Fall 2024 semester: $1,268 per credit hour (or 

$3,804 per 3-credit course) 

• Undergraduate Studies 
o Beginning the Fall 2023 semester: $875 per credit hour (or 

$2,625 per 3-credit course) 
o Beginning the Fall 2024 semester: $906 per credit hour (or 

$2,718 per 3-credit course) 

• Other Centers, Institutes, etc. 
o Beginning the Fall 2023 semester: $1,050 per credit hour (or 

$3, 150 per 3-credit course) 
o Beginning the Fall 2024 semester: $1,087 per credit hour (or 

$3,261 per 3-credit course) 

15.2 Minimum Salary Per Student 

For courses for which Adjuncts are paid a specified amount per student 
enrolled in the course, the minimum salary will be $420 per student beginning 
the Fall 2023 semester, and $435 per student beginning the Fall 24 
semester, or a total salary that is equivalent to the applicable per-credit 
minimum in the respective College at the 

in 
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as applicable. Nothing in this Article is intended to limit a Department's ability, 
in its own discretion, to offer an Adjunct a salary higher than the applicable 
minimum. 

ARTICLE 16: SEVERABILITY 

In the event that any provision of this Agreement (a) is found to be invalid or 
unenforceable by final decision of a tribunal of competent jurisdiction; (b) is rendered 
invalid by reason of subsequently enacted legislation;(c) shall have the effect of a loss 
to the State University System or the University of funds, property, or services made 
available through federal law, or (d) pursuant to Section 447 .309(3), Florida Statutes, 
can take effect only upon the amendment of a law, rule, or regulation and the 
governmental body having such amendatory powers fails to take appropriate 
legislative action, then that provision shall be of no force or effect, but the remainder 
of the Agreement shall continue in full force and effect. 

ARTICLE 17: DURATION OF AGREEMENT 

This Agreement shall become effective when ratified by employees in the 
bargaining unit and by the University Board of Trustees. This 
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IN WITNESS THEREOF, the parties have set their signatures this __ day of 

FOR THE UNIVERSITY OF SOUTH 
FLORIDA 

Rhea F. Law, President 

Dr. Steven Tauber, Chief Negotiator fo r 
USF 

Angela Sklenka 
Mike Toney 
Amanda Mclaughlin 
Michel Ferrell 
Craig S. Dawson 

FOR SEREVICE EMPLOYEES 
INTERNATION U ION 

s 
DocuSigned by: 

~s~ ~1;2023 1 16 : 26 EDT 

Josep renrter, Chief Negotiator for 
SEIU 

REMAINDER OF PAGE INTENTIONALLY LEFT BLANK 
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Approved as to Form 
and Legal Sufficiency
Attorney, USF

8/9/2023 | 16:07 EDT

8/9/2023 | 16:24 EDT
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AppendixB 
University of South Florida I Service employees 
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AppendixC 

Notice of Arbitration 

Service Employees International Union hereby gives notice of its intent to proceed to 
arbitration in connection with the Step 2 decision of USF dated and received 
by SEIU on in this grievance of: 

USF Grievance No: --------

The following statement of issue(s) before the Arbitrator is proposed: 

This grievance was filed with the Office of the Provost, CGS 401 on (Date) 
by (check one) mail (certified or registered, restricted delivery, return receipt 
requested); personal delivery; other (specify): _________ _ 

Date of receipt by Provost's Office: --------------------

Signature of SEIU President (ordesignee) 

I hereby authorize SEIU to proceed to arbitration with my grievance. I also authorize 
SEIU and USF or its representatives to use, during the arbitration proceedings, copies 
of any materials in my evaluation file pertinent to this grievance and to furnish copies of 
the same to the arbitrator. 

Signature of Grievant 

This notice should be sent to: OFFICE OF PROVOST, CGS 401 
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Appendix D 

Evaluation of Adjunct Faculty 

Part I: To be completed by Adjunct: 

Name of Adjunct: 

Department I School 

Semester I Year 

Coursed Taught During Semester I Year Listed Above: 

1. 

2. 

3. 

4. 

Part II: To be completed by Chair or designee: 

I have reviewed the following information related to the teaching assignment 
(check those that apply): 

Student evaluations --
--Course grade distribution 

-- Incidents I Complaints 

Other sources: -- -------------------------

Based on this review, I rate the Adjunct as follows in the area of teaching: 

Unacceptable ___ Weak ___ Satisfactory __ Strong __ Outstanding __ _ 

Additional comments: 

Department Chair I Director Signature Date 
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