Best Practices for Recruitment of Students:

1. Availability and Coordination of Financial Resources:
The availability of financial resources for the recruitment process is of
paramount importance. Supplemental funding should be maintained for
doctoral students to help overcome potential economic burden from
matriculating in a doctoral program [3-5].

2. Targeted Recruitment:
Prospective students can be identified through many avenues including
by building and maintaining i



students of color are significantly underrepresented or microaggressions are prevalent
amongst these groups of students should be encouraged.

Student Guidance and Support:

Students have varying strengths and weaknesses, which should be well-
understood by the research mentor. Accordingly, the research training
that is
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